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W
e have all discovered that the old adage “money 
doesn’t grow on trees,” is sadly true. However, for 
local Canadian Parents for French Chapters, we may 

have the next best thing. It’s the annual sociocultural grant 
available to Chapters in communities across BC and Yukon. 
The grants are given to successful applicants to cover up to 
50% of the costs of a student-oriented French sociocultural 
activity. In total, up to $50,000 is available to CPF Chapters 
in good standing each school year. 

Some of the benefi ts of the grants to the Chapters are 
evident – they expand the operational budgets, enable the 
executive to select events with the best impact for their 
students or communities, and they help to expand the 
Chapter’s network. 

What you may not know is that these events provide 
some students their fi rst opportunities to engage with French 
outside the classroom – to see that the language is living and 
used by over 390,000 French speakers in BC and Yukon.  The 
events provide students a window into their identity in the 
Canadian cultural landscape. A grade 7 student commented 
after the popular O Canada! music and history youth tour, 
“It was a WOW presentation- and I felt excited about being 

a Canadian.”

              Continued on page 2

Sociocultural Monies
Make an Impact: 

By Heather Bartlett, Project Coordinator and Kirsty Peterson, Chapter Support and Outreach Offi  cer

Get Involved

Students in Terrace, BC enjoying a day of festivities on the slopes 
avec Bonhomme.
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Sociocultural Monies Make an Impact: 
Get Involved  continued from page 1

In Northern BC, the Chapters have 
taken advantage of the funding to 
network across the region and bring 
high-quality performers to the North. 
These theatre groups and musicians 
would otherwise be inaccessible to 
the small communities separated by 
hours of intimidating wintery road 
conditions and small school sizes. 
Terrace, Kitimat and Smithers have 
pooled their resources in the last few 
years to build up a French culture around 
their Winter Carnival ski event that 
draws families, community members 
and French-speaking students. The day 
comes complete with Bonhomme and 
maple taffy and is highly anticipated by 
the students. 

In the past few years, the grants 
have facilitated key bridge-building 
between CPF Chapters and local Franco-
phone societies. The initiation of these 
partnerships provides not only amazing 
resource partnership with the Franco-
phone community, but opens student’s 
eyes to the pockets of Francophones 
across BC & Yukon. One student said 
she was surprised by the large number 
of active and involved Francophone 
organizations promoting high quality 
French programming. French Second 
Language and Francophone communi-
ties working together serves to strength-
en the French community. The grants 
bring both communities together on 

a common ground supporting the 
education and growth of French 
language abilities for students.

The grants have also benefi ted 
Chapters by increasing their sphere of 
infl uence – for example, by engaging 
with invited local political and school 
district fi gures in a positive learning 
environment for students. Other 
Chapters have increased their profi le 
by donating annual bursaries to gradu-
ating French students in high schools. 

We took to the streets (so to speak) 
to hear directly from Chapters about 
the impact sociocultural grants have. 
Monica from Kitimat, BC had this 
to say: 

“ We love the grants. It gives a small 

group the ability to put on an event 

we otherwise would not be able to. 
We are down to only two active 
members and a few interested members 
so fundraising can be a struggle. With 
the grants we are able to contribute to 
the learning and cultural growth of 
our school.”

The grant funds are accessible on 
an annual basis, and it only requires an 
up-to-date Chapter to take charge. Over 
the next 5 years we will be narrowing 
our focus to draw even higher quality 
programming from across the province 

and territory. The 4 pillars of focus 
will be: 
• innovation, 
• learning outcomes, and 
• addressing student attrition. 
To learn more, visit cpf.bc.ca and search 
for sociocultural grants. 

The next deadline to apply is 
October 20, 2014 for all active Chapters. 
If you are interested in organizing 
activities in your community but your 
district doesn’t have a CPF Chapter, 
or you are not sure if one exists, you 
can contact Kirsty Peterson, outreach@
cpf.bc.ca to fi nd out how to start a 
Chapter or how to get involved. 

Because the needs of each commu-
nity are so unique to the local culture, 
landscape, and people in it, we need 
members like you to help develop ideas, 
and organize and implement these 
important activities for students. We 
encourage you all to put on your think-
ing caps and apply!

CPF BC & Yukon is grateful for the generous 
support of the BC Ministry of Education 
and Canadian Heritage for making these 
sociocultural grants possible.
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The Branch Board has had a very collaborative, positive and 
productive year of work. We welcomed two new Board 

members this year and have worked to mentor them and 
develop our relationships. We have created a new format for 
on-going self-evaluation with the goal of working together as a 
harmonious Board.  

At the 2013 National AGM, new bylaws were proposed for 
National, Branch and Chapter Boards. The Branch Board worked 
on refi ning our current Branch bylaws to function within the 
new National bylaws. Our Branch Board has also begun revising 
CPF BC & Yukon policy documents. Diane Tijman, Branch 
Vice-President, has led the work on these documents.  

Partnerships continue to be a focus for our Branch. The CPF 
BC & Yukon Branch held a regional conference in February to 
meet with Metro Vancouver/Fraser Valley CPF Chapter repre-
sentatives. One of the workshops included several francophone 
partners sharing French opportunities and discussing how our 
organizations could work together.

One of our partnerships with Conseil Jeunesse Franco-
phone and other CPF Branches led to exciting ventures with 
the O Canada! tour. Staff was instrumental in organizing this 
incredibly successful tour.

Working with our established partners, we successfully 

implemented our signature event, Concours d’art oratoire. We 
were pleased to have our National Board liaison in attendance, 
as well as the French Consul, allowing us to further develop a 
partnership with the French Consulate.  

Our Branch has spent considerable time advocating for 
increased spaces in early French immersion, improved Core 
French programs and availability of French-speaking teachers. 
Staff has shown excellence in media advocacy through newspa-
per, television and radio coverage, and in encouraging the use 
of social media to garner support.

Our Executive Director was successful in organizing effective 
meetings with the BC Minister and Deputy Minister of Educa-
tion, with other MLAs and staff present, to hear CPF’s message 
regarding inadequate French immersion capacity in many school 
districts. In addition, a CPF delegation of ED, Board President and 
another Board Director was well-received at the Legislature in 
private meetings and introduced during question period.  

Merci beaucoup to our volunteers and staff for all we 
accomplish as we focus on our mandate “the promotion and 
creation of French second language learning opportunities for 
young Canadians.” Allons-y ensemble !
Patti Holm, President, 
Canadian Parents for French BC & Yukon Branch

Your Board@Work

http://www.sfu.ca/baff-offa
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I
t is no secret French immersion programs in BC & YK   
 are booming in popularity. To better understand French 
 Second-Language enrolment trends, including growth 

and student attrition, CPF BC & Yukon commissioned a 
study this past summer. In addition to analyzing enrolment, 
we wanted to identify best practices and common challenges 
at the school, school district, and provincial/territorial level. 
The theme of the 2013 State of FSL in BC & YK report was 
Student Attrition, this year’s report focused on the Shortage 
of Qualifi ed French Teachers. 

We hope the report’s fi ndings will inspire parents, 
educators and decision-makers with common sense strate-
gies to help improve the provision of accessible and excellent 
French second language programming. We also challenge 
all stakeholders within the community to seek better results, 
increase access, and improve learning outcomes. CPF has, 
and will always be, a partner to this end.

To read the full report, we encourage you to visit: 
www.cpf.bc.ca

French Immersion – Attrition
The attrition of students from French immersion programs 
has remained relatively constant at the provincial/territorial 
level over the past ten years. 

The provincial average for Gr. 1 – Gr. 5 FI attrition is: 
16.9%; the average for Gr. 7 – Gr. 12 is 42.4%. Student 
attrition is highest at the transition from elementary to 
high school (Gr. 6 to Gr. 7), or elementary to middle school 
(Gr. 5 to Gr. 6).

There are, however, a handful of school districts that 
are doing particularly well keeping students inspired and 
well supported at the elementary and high school levels. 

We asked educators in school districts with the lowest 
attrition what strategies they use to help address the 
reasons students often leave the program. They include: exit 
interviews with students who choose to leave the program, 
inspiring a passion for the language through exchanges 
and socio-cultural activities, providing timetable choice for 
students at the secondary level, supporting students with 
learning challenges, promoting the life-changing benefi ts 
of learning French, and fostering social cohesion amongst 
classmates. 

There are additional best practices to address student 
attrition in the 2014 Report. 

French Immersion – Learning Outcomes
There are three primary delivery models for French language 
education in British Columbia and the Yukon: French Immer-
sion (Early and Late), Intensive French, and Core French. 

Studies indicate that the program learning outcomes 
are strongest in French Immersion, then Intensive French, 
then Core French. Two studies have also shown that, on 
average, the oral competencies of students in Early French 
immersion are slightly stronger by Gr. 12 than those who 
join in the Late French immersion program (McVey, Bonyun, 
Dicks, and Dionne, 1990; Dicks, 1995; Turnbull, Lapkin, Hart and 
Swain, 1998). In all other linguistic competencies, Late French 
Immersion and Early French Immersion students performed 
the same by Gr. 12.

As with addressing student attrition, educators and 
researchers have identifi ed a number of common sense 
strategies to help improve language acquisition and profi -
ciency: immerse students in authentic linguistic experiences 
i.e. through exchanges, public speaking competitions, 
socio-cultural activities, involvement with Francophone 
organizations, implementation of common learning outcome 
standards and assessment i.e. through the Common European 
Framework of Reference (CEFR) and the Diplôme d’études en 
langue française (DELF), and inspire a passion for the language 
through self-discovery, art, culture, new media, social connec-
tions, and etc. 

French Immersion – Access
French immersion enrolment has increased province-wide by 
72% over the past 10 years. Overall enrolment has decreased 
by 8% during this same period. As of the 2013/2014 school 
year, 49,000 students in BC & YK were registered in the French 
immersion program, or 8.8% of the entire student body. 

CPF BC & YK believes French programs are popular 
because they are widely recognized by parents as provid-
ing young students with the tools and experiences that will 
enrich their lives and help them prepare for the future. The 
life-changing benefi ts of learning French as an additional 
language are well established. 

Offi cial Language bilinguals in Canada earn, on 
average, 10% more and have a 3% lower unemployment 
rate, compared to their monolingual counterparts (Jean-
François Lepage, 2012). Bloomberg Magazine consistently 
ranks French as the third most useful language for Interna-
tional business. And of course, there are the social mobility, 

2014 State of French 
Second-Language Programs 
in BC & YK Report
By Glyn Lewis, CPF BC & YK Executive Director
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cognitive development, and cultural awareness life-changing 
benefi ts. 

The 2014 report identifi es the common challenges school 
districts face in expanding or creating French immersion 
programs. They include: shortage of qualifi ed French teach-
ers, lack of physical classroom space, and a lack of program 
start-up funding from the Ministry of Education. 

FSL Teacher Shortages
The number one challenge facing the provision of high 
quality French second language educational programming 
across BC and the Yukon is the acute shortage of qualifi ed 
French teachers. 

Eighty-six (86) percent of school districts that responded 
to our 2014 survey indicated it is “very challenging” or “
challenging” to fi ll all available French immersion teaching 
positions with qualifi ed teachers. 

The nature of the challenge varies from school district 
to school district. Forty-three (43) percent indicated a lack 
of qualifi ed applicants was the main problem, twenty (20) 
percent indicated geographic location, eighteen (18) percent 
indicated their inability to offer continuing contracts to 
candidates, and twelve (12) percent indicated teacher 
pay / cost of living. 

Common best practices identifi ed in training, recruiting, 
and retaining qualifi ed French immersion teachers include: 
mentorship programs for new teachers, professional develop-
ment opportunities in partnership with local post-secondary 
institutions, summer teacher exchange programs, offering 
new teachers continuing contracts early, increase language 
confi dence of secondary students through exchanges and 

authentic experiences, signing and moving bonuses, promote 
the need for qualifi ed French teachers to post-secondary 
students,  create incentives for native French speakers to 
move to BC to become teachers, increase the geographic 
distribution of French teacher education programs, require 
all prospective teachers to take a minimum of one French 
methodology course, standardize teacher certifi cation across 
provinces, and many more.

Core French – General
One third of all students in BC are participating in the 
Core French program. 

This is largely a function of provincial legislation that 
requires all students in BC’s public education system to learn 
an additional language between grades fi ve and eight. For a 
host of reasons, including fi nancial incentives from the Fed-
eral Government, the language primarily offered is French. 

According to a 2007 UBC study seventy-eight (78) per-
cent of elementary and middle school Core French teachers 
do not feel comfortable speaking French. The strategies to im-
prove and strengthen Core French include: for the provincial 
government to require all teacher candidates to take at least 
one French methodology course, for school districts to increase 
the availability of specialist French teachers, expanding Inten-
sive French as an option to enhance or replace Core French, 
and increase teachers’ and students’ language background and 
profi ciency through access to language exchanges, resources 
and authentic extracurricular programs and activities. 

To read the full report, we encourage you to visit: 
www.cpf.bc.ca -> advocacy -> advocacy documents

http://www.immersion.uOttawa.ca
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What is the role of the French 

Coordinator or Consultant?

The person responsible for assisting 
with French Language education in 
the school district is sometimes called 
a coordinator, consultant or helping 
teacher. This educator may have roles 
supporting additional language 
programs and consequently may be 
called the Languages Coordinator. 
This person is most often a bilingual 
teacher supporting teachers in French 
Immersion, Intensive and Core French. 
It is most often a part-time position but 
in larger school districts, the time may 
be augmented up to full time. The 
coordinator shares information with 
parents about programs of choice such 
as French Immersion, and may help in 
the registration of students in schools.

Many districts have a French 
Advisory Committee on which the 
French Coordinator sits, liaising 
with key stakeholder groups such 
as CPF to provide the best French 
programs possible and problem-solve 
issues that may arise. The consultant 
often organizes French professional 
development for teachers. Finally, 
the consultant may also oversee the 
Federal French funding, helping 
schools to purchase resources in 
French and reporting to the Ministry 
on these expenditures. 

Does every school district have 

a Coordinator?

No. It is up to the school district to 
determine how best to use its funds 
and organize support in French. 
Nevertheless, the Ministry of Educa-
tion allows Federal French funding 
to be used to pay for .4 of the French 
Coordinator’s position. In a very small 
district, there may be a reluctance to 
use the French funding to pay for a 
Coordinator.

A smaller district may claim a 
smaller amount such as .2 of the fund-
ing, allowing for the French Coordina-
tor to assist with the purchase of 
French resources or lead professional 
development for teachers. 

How does the French Coordinator 

work with teachers and principals? 
The Coordinator is a leader in 
organizing meetings and professional 
development after school or on 
professional development days. 
The Coordinator also works with 
individual teachers, helping with 
improving classroom instruction, and 
with special projects or events. As well, 
the French Coordinator may organize 
meetings with administrators of French 
Immersion schools to discuss budget, 
resources, needs, and goals and may 
help organize author visits, concerts 
and cultural events. 

How does the French Consultant 

support students?

The French Coordinator often receives 
invitations from schools for eventssuch 
as Concours, Science Fair, Heritage 
Fair, author visits, Théâtre de la 
Seizième plays, etc. The Coordinator 
might also be invited to participate in a 
literacy event to read aloud to children 
in French. Sometimes, a teacher may 
make a request to work on a specifi c 
goal, such as reading. The Coordinator 
might then collaborate with the class-
room teacher to create Literature Circles 
for the classroom.  The French Consul-
tant works to support teachers accord-
ing to their needs so there are a wide 
variety of tasks that a French Consultant 
could implement.

How can the French Coordinator 

support parents?  
The French Coordinator may receive 
phone calls or emails from parents 
asking for information on French 

programs. Parents often need 
information as they try to select the 
best program for their child. Parents 
may also phone to inquire about 
district language programs, French 
resources, and advice for children 
struggling in French.

When should a parent contact 

the Coordinator? 
Questions of a general nature about 
French programs can be directed to 
the French Coordinator. When parents 
have questions about the classroom or 
school program, the problem solving 
sequence is to fi rst speak to the teacher. 
If parents continue to have questions, 
then speak to the school principal or 
vice principal. 

Do you have any advice for a parent 

when working with the French 

Coordinator?

Approach any issue with an open, 
curious mind and with the goal of 
collaboration.  If you have an idea 
or question that may impact district 
French programs, then bring the 
issue to the District French Advisory 
Committee (FAC). If you do not have 
an FAC, ask if one could be created. 
The FAC should include two CPF 
chapter board members, the French 
Coordinator, and his or her supervisor. 
Ideally, a school principal or vice-
principal and several French teachers 
(immersion and Core French) should 
also be included. Work on collaborative 
agendas that include sharing informa-
tion, questions, and allow for goal 
setting. Having open conversations will 
lead to understanding, appreciation 
and collaboration in order to provide 
the best education possible in French.

For more information on French Advisory 
Committees (FACs) please visit www.cpf.bc.ca 
-> advocacy -> advocacy tool-kit for parents

Getting To Know Your School 
District’s Languages Coordinator
By Diane Tijman and Patti Holm, CPF Board Members and former Languages Coordinators
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Le Conseil Jeunesse was 
created in 1989!  That’s 
twenty-fi ve wonderful years 
working for the Francophone 
and Francophile youth of 
British Columbia. Equally 
run by youth, the mission 
of Le Conseil Jeunesse is to 
promote, develop and represent 
the interests of Francophone 
and Francophile youth in British 
Columbia by the development 
of the French language and 
francophone culture and 
by holding province-wide 
youth events!

How do you engage young people? 
As mentioned previously, le Conseil 
Jeunesse is run by French speak-
ing youth. The Board of Directors 
is composed of seven young people 
aged 14-25 years old. Each year at the 
AGM, youth are invited to apply for 
the positions that are open, and to vote 

for candidates to represent them. This 
process truly refl ects the organization 
as a whole and the idea of being “by 
and for young people.” In addition 
to having the opportunity to become 
directly involved on the Board, youth 
may also participate as volunteers in 
all of our activities, or, join various 
committees.

What are your main activities? 
The annual programming of le Conseil 
Jeunesse is very diverse, but we have 
two main events that return every 
year: the Francophone Youth Parlia-
ment of BC (PJFCB) and the Franco-
phone Games of BC (JFCB). The latter 
is one of the events that have allowed 
the organization to grow and become 
the point of reference for youth today. 
First started in 1992, JFCB is the event 
that is most highly anticipated by 
young people each year. Likewise, the 
Youth Parliament is not only a very 
popular activity among youth, but 
also an activity recognized by the pub-
lic and the media in British Columbia. 
Each year, nearly a hundred young 
people meet at the Legislature in 
Victoria to experience a complete 

parliamentary simulation. The organi-
zation also offers a multitude of 
cultural and artistic workshops in 
French in schools for grades 8 to 12.

What are the future plans for 

Le Conseil Jeunesse? 
For a year now, le Conseil Jeunesse 
has run a Youth Radio:LaBoîte.fm. 
One of our main projects for the future 
is to develop a full team of young 
journalists to report on Francophone 
youth news in BC. LaBoîte.fm is more 
than a radio station; it is a commu-
nication tool that was developed to 
give young people a voice. To further 
expand communication, La Boîte also 
has a blog and a presence on social 
networks. Similarly, in partnership 
with the Ministry of Education, 
le Conseil Jeunesse wants to develop 
a network of young leaders in immer-
sion schools in BC. The objective is 
to increase the involvement of young 
people in extracurricular activities 
in French.

For more information please visit: 
www.cjfcb.com

Le Conseil Jeunesse: 
A Youth Council Organized by 
Young People, for Young People
By Pascale Cyr, Event Coordinator, CJFCB
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L
iving in the anglophone province 
of British Columbia, it is diffi cult for  
 youth to gain exposure to the French 

language and society that is such an 
important part of the Canadian identity. 
Therefore, organizations like Canadian 
Parents for French are crucial in provid-
ing young people in anglophone Canada 
the opportunity to experience franco-
phone culture. Today I am writing on 
another organization that has greatly 
impacted me and given me unique 
opportunities I would have never had 
access to elsewhere: the Society for Edu-
cational Visits and Exchanges in Canada 
(SEVEC). I am writing this article as a 
sign of my appreciation for the amaz-
ing exchange I was fortunate enough to 
experience, and for my two year term on 
the SEVEC Youth Advisory Committee 
that is now coming to a close. 

This time four years ago, I was 
participating in a SEVEC exchange 
organized by the CPF Surrey Chapter 
that turned out to be the experience of 
a lifetime between my hometown in 
Surrey, BC and Quebec City with fi fty 
other students ranging from Grade 9-12. 
SEVEC is an organization funded 
by Heritage Canada that aids in 
funding and organizing interprovincial 
exchanges all across Canada. Exchanges 
are typically for youth age 12-17 in 
schools or community groups. Since costs 
are heavily subsidized, the participant 
only pays an average of $400 for the 
entire three week exchange, (ten days 
in each city) including a home stay with 
your ‘twin’ from the other province, 
airfare, and activities, making SEVEC 
accessible to all students, regardless of 
their fi nancial situation. Many exchanges 
are focused around French language and 
culture, such as the one I participated in. 

My exchange began when I met my 
twin, Sam, at the airport, to welcome him 
to Vancouver. Being only fourteen at the 
time, it was a scary thought to be living 
with a stranger from another part of 
Canada for three weeks and admittedly, 
it took a few days to get the awkward-
ness out of the way. Soon I had made 
friends with Sam and many of the other 
students from Quebec. In between the 
variety of fantastic activities planned by 
the organizers, some of my best memo-
ries from my exchange are of playing 
around in a friend’s pool or simply 
hanging around and chatting about our 
lives on different ends of the continent. It 
was a truly valuable experience to have 
the opportunity to get to know these 

students and gave me a much greater 
appreciation of their unique culture, 
and the similarities as well as the 
differences of life in Quebec and BC. 
Of course, I also had a great time during 
our group activities, like kayaking at 
Jericho Beach, canoeing in Quebec, 
visiting the Citadelle de Québec, 
and exploring the historically rich 
Old Quebec. 

I had such a great time in Quebec 
that when the opportunity arose to 
apply for Youth Advisory Committee 
(YAC) and get involved with SEVEC 
once again I was thrilled. This is my 
second year participating in the YAC, 
and getting to know all the members 
for all across Canada last year at our 

By Alex Butler, SEVEC Youth Advisory Committee

SEVEC Exchange. 
    Explore. Experience.

Hanging out with new friends on SEVEC exchange to Quebec.
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Mark Your 
Calendars!

Annual General Meeting and 
Conference in Ottawa:
October 16 – 19, 2014
For more information, please visit 
our website: www.bc-yk.cpf.ca/agm

Sociocultural Grant Application Deadline:
October 20, 2014
All Chapters up to date in their reporting 
are eligible to receive funding. No late 
entries will be accepted.

Membership Drive:
September 1 – October 31, 2014
If you join or renew your membership 
during this time, you will be automatically 
entered to win.

meeting in Ottawa was like going on 
exchange all over again. It has been 
wonderful to hear stories from the 
other members’ exchanges across 
Canada from Jasper, Alberta to 
Stratford, Ontario to Bay Roberts, 
Newfoundland. 

My SEVEC exchange and 
my tenure on the Youth Advisory 
Committee changed my life and made 
me into a more confi dent and worldly 
person with a greater appreciation and 
understanding of my Canadian identity. 
It is an experience I would recommend 
to anyone and SEVEC is always looking 
for applicant groups. To organize your 
own exchange either with a school 
group or through CPF, go to sevec.ca 
to apply to give youth a life changing 
experience.

The SEVEC Youth Advisory Committee 2013-2014.

Alex Butler taking part in various 
activities organized by SEVEC.

http://www.sevec.ca
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“You’re 192nd on the wait list.”

That’s not what parents expect 
to hear when they try to register their 
children in kindergarten or Grade 1 at a 
public school in their local community. 
Unfortunately for Erin McCall, a Surrey 
parent with a four-year-old daughter, 
that’s what the school district receptionist 
told her this past spring when she tried 
to register for her local French immersion 
program.

Erin made more than 100 phone 
calls to a school district registration 
call-in line trying, in vain, to get through. 
The competition was fi erce. There were 
stories that some other parents organized 
call parties with friends and families so 
as to be one of the lucky few who secured 
a coveted kindergarten French immersion 
spot in Surrey.

Erin’s story is troubling, but by 
no means unique.

Parents in Salmon Arm made inter-
national news a few years ago for camp-
ing out fi ve or six nights in a row so they 
could get their kids a spot in their French 
immersion program. Parents in Tofi no 
have been lobbying the school district 
for over two years to try and create 
a program in their growing coastal 
community. The list goes on and on, 
and the situation is getting worse. The 
demand by families for French immer-
sion is outpacing availability. Some 
school districts are doing well to accom-
modate the demand; others are falling 
behind for a host of reasons.

According to the latest reports, 
families in at least 23 B.C. communities 
are currently being turned away from the 
popular French immersion program due 
to a lack of classroom space or because 
a program doesn’t exist. This is denying 
thousands of students the opportunity to 
learn, use and benefi t from Canada’s two 
offi cial languages. It’s also a troubling 
sign for our public education system.

Despite an overall student enrolment 
decline over the past 10 years, French 
immersion student participation has been 
red hot. As of the 2013-14 school year 
there were over 49,000 students in B.C. in 
French immersion programs; that’s about 
8.8 per cent of the entire student body or 
a 66-per-cent increase since 2000.

Parents are looking to challenge their 
children and want them to have all the 
benefi ts of learning a second language. 
According to the latest Federal census, 
offi cial-language bilinguals make, on 
average, 10 per cent more and have an 
unemployment rate three-per-cent lower 
than their monolingual counterparts. 
There’s also the countless studies that 
point to the cognitive, social and cultural 
developments one gains by learning 
and using multiple languages. It’s easy 
to understand why families are going to 
incredible lengths to give their children 
the opportunity to be part of this program.

When a well-established program 
within our public-education system 
leaves families out because of luck or 
chance we fail our youth and create 
systemic unfairness. It doesn’t have 
to be this way.

If you, or someone you know, is a 
parent trying to register in a popular 
French immersion program we encour-
age you to reach out, to get organized 
and to make your voices heard. A 
committed group of parents who 
communicate their concerns to school 
district staff and school trustees can 
have a great impact and force change.

There are also steps the the BC Ministry 
of Education can take to help alleviate 
the capacity pressures. Every year, the 
provincial government receives just over 
$10 million from the federal government 
for the provision and support of French 
second-language education. These Federal 
French funds are largely distributed to the 
school boards based on the number of 
students enrolled in French immersion 
and Core French. There are strategic 
decisions the ministry can make with 
these funds to help aid growth, set-
ting aside a modest “French Immersion 
Growth Grant” is one example.

Being 192nd on a wait list for a 

newly released gadget, concert 

passes or playoff  hockey tickets is 

something we accept. It is deeply 

troubling when it’s for a child to 

be able to participate in a second-

language educational program 

within our public-education 

system.

(This article was originally printed in the 
March 3rd, 2014 edition of The Province. 
Reprinted with permission.)

Too Many Being Turned 
Away From French 
Immersion in BC
By Patti Holm, CPF BC & Yukon Branch President
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CPF MEMBERSHIP FORM                                                              J O I N  N O W    OR    I N V I T E  OT H E R S

CPF allows one or two adults per family as voting members.

❒ New membership  ❒ Renewal: membership #______________  ❒ Change of Address

MEMBER INFORMATION

Name: _________________________________________________________________________
              First Member’s Surname (Given name)             Second Member’s Surname (Given name)

Street: _________________________________________________________________________

City: _____________________________ Province: _________ Postal Code: _______________

Home Phone:  (         ) ____________________________________________________________

Work Phone:  (         )  ____________________________________________________________ 

Fax:  (         )  ____________________________________________________________________

E-mail:  ________________________________________________________________________

School Board:  __________________________________________________________________

School(s): ______________________________________________________________________

Local CPF Chapter/Section: ______________________________________________________

Occasionally the CPF membership list will be made available to other groups/
agencies to offer members benefits or education-related information. Use of the 
list will be carefully regulated and only permitted under a contract specifying 
confidentiality and one-time authorization. If you do not wish to receive 
mailings other than directly from CPF, please check this box. ❒

MEMBERSHIP FEES
 Best Value! 3 year – $60  $ __________ 
  1 year – $25  $ __________ 
  Donation*   $ __________ 
  Total (No GST) $ __________

80% of your membership fee supports the activities of your 
local Chapter during the Membership Drive, 10% goes to 
CPF National to partially cover processing costs.

DONATIONS: Your gift in support of CPF is also welcomed 
and appreciated. All donations are important to us. However, 
due to cost, we will issue tax receipts in January of the following 
year only to donors who have made donations of more than $10, 
unless a receipt for a lesser amount is specifically requested. 
THANK YOU FOR YOUR SUPPORT! (CPF Charitable 
Reg. No. 11883 5131 RR0001)

For payment by:    

❒  VISA        ❒  MasterCard        ❒  Cheque enclosed

Name on Card _____________________________________

Card # ____________________________   Expiry ________ 

Date ________________  Signature ____________________

Return to: CANADIAN PARENTS FOR FRENCH 
176 Gloucester Street, Suite 310, Ottawa, Ontario K2P 0A6

7211358

CPF is grateful to the BC Ministry of Education and 
Canadian Heritage for their fi nancial support.

This label is your proof of CPF membership, which expires on the date shown above your name.

CPF – BC & Yukon’s Annual Membership Drive Runs 
September 1st to October 31st 2014!
Renew your membership! Ask others to join! And do it before 
October 31st because during our membership drive you can win 
wonderful prizes! Remember 80% of your membership fees 

comes right back to your local Chapter during the Membership 

Drive. That means more fun events in schools, more resources for 
parents, teachers and students, and more extra-curricular activities 
in French for our kids! 

Check out some of these great prizes we have lined up for you: 

 Educacentre  5 vouchers for free French for 
 Parents lessons (valued at $180 each). 

 

 Burns Bog Conservation Society  Free tour of 
 Burns Bog in French, Burns Bog merchandise 
 pack (these are two separate prizes). 

  Blenz Coff ee  $50 gift card.

     Jill and Jack Kids  “Clothes for kids who dream 
    beyond pink and blue” – Adult and child’s t-shirts 
    ($55 value).

 Charlotte Diamond  One of 4 autographed CDs 
 and colouring sheets.

Stay tuned for more! 
We will list additional prizes on www.cpf.bc.ca as soon 

as they are confi rmed. Winners will be determined by 
draw in December 2014. There has never been a better 
time to take out or renew your membership. It’s as easy 
as fi lling out the form below and sending it to our national 
offi  ce in Ottawa with your payment.


